
The Message from Vadatal Dham (Gujarat)
From August 24th to 26th, 2025, the national convention of the National Federation of Telecom 

Employees (BSNL) was successfully held on the sacred premises of Vadatal Dham in the Nadiad 
district of Gujarat. Organized under the presidency of Comrade Islam Ahmad, this conference was 
attended by over six hundred delegates from across the country, from Kanyakumari to Kashmir and the 
North-Eastern states. Comrades from Gujarat showed great enthusiasm in organizing this event. The 
conference was inaugurated with great fervour by hoisting the National Flag and the flag of the NFTE 
Union. However, despite excellent arrangements for physical facilities, the participating delegates 
appeared disappointed and angry. The open session was organized from 11:00 AM on August 24th, 
2025. This session was conducted in a very grand manner. It was attended by the top leadership of 
NFTE and other unions and associations of BSNL. During the discussions, the deteriorating financial 
condition of BSNL and the inaction of the management were discussed. Comrade Amarjeet Kaur, 
General Secretary of AITUC, also participated and spoke about the establishment and historical 
development of trade unions at the international level. She stated that employees and workers achieve 
nothing without struggle. Discussing the current national perspective, she explained that the present 
government wants to eliminate the rights of all employees. Comrade Amarjeet Kaur also said that 
the Central Government wants to abolish 21 labour laws and implement three Labour Codes. The 
implementation of these Labour Codes will strip workers of their trade union rights. All comrades 
participating in the delegates’ conference expressed anger towards the management and described 
the suffering of the employees. They reported that the wage revision of employees has been pending 
since January 1st, 2017, and the management is playing a game of hide and seek with the recognized 
unions. Employees have been struggling continuously for the last 8 years, but the BSNL management 
does not even want to give them natural justice.

It seems that the harsh and short-sighted decisions of the BSNL management are beyond 
comprehension. The objective of BSNL Company is to provide affordable and accessible communication 
services to the people of the country. However, for the last few years, BSNL has not only failed to 
satisfy consumers but has also forced its subordinate officers and employees to go through a period 
of hardship.

Employees' Problems: * The management is deliberately delaying promotion exams.
* Compassionate ground appointments have been stopped.
* Despite government orders, newly married young employees are not being transferred to the 

same city.
* Employees are not being transferred even to care for parents suffering from serious illnesses 

like cancer.
* The most shameful situation is that the annual salary increment of over 70% of non-executive 

employees has been stalled for the last eight to ten years. Meanwhile, higher management personnel 
on deputation in BSNL are receiving increased salaries and allowances as per the recommendations 
of the 7th Central Pay Commission from BSNL's funds.

* The wages of casual workers have not been increased since January 2020. When asked about 
this, they say BSNL's financial condition is not good. Meanwhile, crores of rupees are spent every 
month on the salaries and allowances of a handful of officers. Casual workers have not even been paid 
their dearness allowance since January 2025.

The discussions at Vadatal Dham also revealed that the current CMD of BSNL had declared April 
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2025 as "Human Resource Month," but no information was given to the recognized unions. It 
was also mentioned in the discussion that the CMD's post is temporary, and their service is being 
extended every three months. The conference felt that a short-term appointment system for the 
top position of a large company like BSNL cannot be beneficial. The company should have a full-
time CMD so that long-term projects can be implemented in a solid manner. It was also said in the 
discussion that the Government of India has given about three lakh crore rupees for the revival 
of BSNL, but its impact is not visible at the ground level. Consumers are distancing themselves 
from BSNL, leading to a decrease in revenue. When revenue decreases, top management blames 
the employees for not working, which is an outright lie. Employees are working hard to make 
BSNL successful. However, the contract system has increased greatly in BSNL. Contractors 
mostly employ uneducated and untrained laborers, which reduces the quality of services. BSNL 
employees are familiar with the company's services and know how to maintain the equipment 
better.

It is unfortunate that the BSNL management has spent 132 crore rupees to appoint an 
American company, the Boston Consulting Group (BCG), to suggest measures for BSNL's revival. 
Employees have extensive knowledge about the company's services and workings, but BCG 
would have prepared its report sitting in air-conditioned rooms. They know nothing about the 
company's services, and their surveyors are also not very experienced. These companies blame 
employees for the decline in services and suggest reducing their posts under the name of a 
Voluntary Retirement Scheme (VRS). It is noteworthy that MTNL has been put on a deathbed by 
repeatedly using this same scheme, and now they want to lead BSNL down the same path.
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The Vadatal conference also held detailed discussions on the anti-employee policies of the 
Chief General Managers of Tamil Nadu and Chennai Telephones circles. A resolution was passed 
demanding that BSNL control these two CGMs and transfer them in the interest of the employees. 
Representatives from other circles also reported that their senior management officers also do not 
give time to meet employee organizations.

The conference discussions indicate that the headquarters management has virtually no control 
over BSNL's field units across the country. It seems an atmosphere of anarchy has developed in 
BSNL, and employees have been left at the mercy of God. Employee organizations are concerned 
about BSNL's revival,improvement in salaries and allowances, time-bound promotions, promotions 
through exams, transfers, compassionate appointments, and other benefits they used to receive. 
But the current BSNL management is ignoring every just demand of the employees and treating 
them harshly.

Meetings are being called continuously for wage revision, but the officers of the Wage 
Negotiation Committee are not free to take any decision using their discretion. The employee side 
is ready to accept the pay scales offered by the management with partial improvement, but the 
officers are not agreeing to even a partial improvement in the minimum pay scales. This obstinacy 
of the management is agitating the employees. However, employees are showing restraint in the 
interest of the company, and the management is mistaking this for their weakness.

At the Vadatal Dham conference, delegates began shouting slogans in anger and unanimously 
called upon the central leadership to adopt the path of struggle. It appears that after years of 
working with full dedication for the company, employees are now facing the sadness of their 
families. Employees now want to fight before they die.

It is noteworthy that this was our seventh conference; the previous one was held in the third 
week of August 2022 in Ranchi, the capital of Jharkhand. Even during that conference,the same 
pain, the same frustration, and the same problems were discussed. We did struggle on our own, 
but the management, which has become arbitrary, has grown increasingly blind to our pain and 
suffering.

The conference at Vadatal Dham, Gujarat, has given us the message that we must strive 
towards a struggle, bringing all unions and organizations together, to find solutions to the burning 
problems. We are in touch with all organizations as per the directives of the conference.We hope 
that in the near future, a rock-solid unity will be formed, and together we will be able to shake the 
management out of its deep slumber. Reiterating our resolve to end the suffering of the employees, 
we wish to state again that NFTE is the vanguard of the employees, which is with them in life and 
even after life.

NFTE Zindabad! 
Employee/Officer Unity Zindabad! 

BSNL Zindabad! 



oM+rky èkke (xqtjkr) dk lUns'k
foxr 24 ls 26 vxLr 2025 rd xqtjkr ds ukfM;kM ftys esa oM+rky èkke ds ifo= çkax.k esa us'kuy 

QsMjs'ku vkWQ VsyhdkWe ,EiykWbt (ch,l,u,y,y) dk jk"Vªh; vfèkos'ku lEiUu gqvkA dkWejsM bLyke vgen 
dh vè;{krk esa vk;ksftr bl lEesyu esa] dU;kdqekjh ls ysdj d'ehj vkSj mÙkj&iwoZ ds jkT;ksa rd iwjs ns'k 
ls Ng lkS ls vfèkd çfrfufèk;ksa us Hkkx fy;kA xqtjkr ds lg;ksfx;ksa us bl vk;kstu esa dkQh mRlkg fn[kk;kA

lEesyu dk 'kqHkkjaHk cM+s mRlkg ds lkFk jk"Vªh; èot ,oa ,u,QVhbZ ;wfu;u dk èot Qgjkdj fd;k x;kA 
gkykafd] HkkSfrd lalkèkuksa dh vPNh O;oLFkk ds ckotwn blesa Hkkx ysus okys çfrfufèk ek;wl vkSj vkØksf'kr utj 
vk jgs FksA 24 vxLr 2025 dks lqcg 11%00 cts ls [kqys vfèkos'ku dk vk;kstu fd;k x;k FkkA

;g vfèkos'ku cgqr gh 'kkunkj <ax ls laiUu gqvkA blesa ,u,QVhbZ vkSj ch,l,u,y,y ds vU; ;wfu;uksa 
,oa ,lksfl,'kal ds 'kh"kZ usr`Ro us Hkkx fy;kA ppkZ ds nkSjku ch,l,u,y dh fxjrh vkfFkZd fLFkfr vkSj çcaèku 
dh fuf"Ø;rk ij ckr dh xbZA

,vkbZVh;wlh ds egklfpo dkWejsM vejthr dkSj us Hkh blesa Hkkx fy;k vkSj varjjk"Vªh; Lrj ij VªsM ;wfu;uksa 
dh LFkkiuk vkSj muds fodkl ds bfrgkl ds ckjs esa crk;kA mUgksaus dgk fd deZpkfj;ksa vkSj etnwjksa dh fcuk 
la?k"kZ ds dqN Hkh gkfly ugha gksrkA mUgksaus orZeku jk"Vªh; ifjçs{; ij ppkZ djrs gq, crk;k fd ekStwnk ljdkj 
lHkh deZpkfj;ksa ds vfèkdkjksa dks lekIr djuk pkgrh gSA dkWejsM vejthr dkSj us ;g Hkh dgk fd dsaæ ljdkj 
21 Je dkuwuksa dks lekIr djds rhu yscj dksM ykxw djuk pkgrh gSA bu yscj dksM ds ykxw gksus ij Jfedksa 
ds VªsM ;wfu;u vfèkdkj fNu tk;saxsA

çfrfufèk lEesyu esa Hkkx ysus okys lHkh lkfFk;ksa us çcaèku ds çfr jks"k O;ä fd;k vkSj deZpkfj;ksa dh ihM+k 
dk o.kZu fd;kA mUgksaus crk;k fd deZpkfj;ksa dk osru la'kksèku 1 tuojh 2017 ls yafcr gS] vkSj çcaèku 
ekU;rk çkIr ;wfu;uksa ds lkFk yqdk&fNih dk [ksy [ksy jgk gSA deZpkjh fiNys 8 o"kks± ls yxkrkj la?k"kZ dj jgs 
gSaA ysfdu ch,l,u,y ,y çcaèku mUgsa çkd`frd U;k; Hkh ugha nsuk pkgrkA

,slk çrhr gksrk gS fd ch,l,u,y,y çcaèku ds dBksj vkSj vnwjn'khZ fu.kZ; le> ls ijs gSA ch,l,u,y 
daiuh dk m‌ís'; ns'k dh turk dks lLrh vkSj lqyHk lapkj lsok,¡ çnku djuk gSA gkykafd] fiNys dqN lkyksa ls 
ch,l,u,y u dsoy miHkksäkvksa dks larq"V djus esa foQy jgh gS] cfYd blus vius vèkhuLFk vfèkdkfj;ksa vkSj 
deZpkfj;ksa dks Hkh dfBukbZ ds nkSj ls xqtjus ij etcqj dj fn;k gSA

deZpkfj;ksa dh leL;k,¡

¹ çcaèku tkucw>dj inksUufr dh ijh{kk,¡ Vky jgk gSA

¹ vuqdaik ds vkèkkj ij nh tkus okyh ukSdfj;ksa can dj nh xbZ gSaA

¹ ljdkj ds vkns'k ds ckotwn] uo&fookfgr ;qok deZpkfj;ksa dks ,d 'kgj esa LFkkukarfjr ugha fd;k tk jgk 
gSA

¹ dSalj tSlh xaHkhj chekfj;ksa ls ihfM+r ekrk&firk dh ns[kHkky ds fy, Hkh deZpkfj;ksa dk rcknyk ugha 
fd;k tk jgk gSA

laikndh;



¹ lcls 'keZukd fLFkfr ;g gS fd 70ø ls vfèkd ukWu&,XthD;wfVo deZpkfj;ksa dh okf"kZd osru o`f¼ 
fiNys vkB&nl o"kks± ls #dh gqbZ gSA ogha] ch,l,u,y ,y esa çfrfu;qfä ij rSukr mPp çcaèku ds yksx 
Hkkjr ljdkj ds lkrosa osru vk;ksx dh flQkfj'kksa ds vuqlkj c<+s gq, osru vkSj HkÙks ch,l,u,y ds dks"k 
ls çkIr dj jgs gSaA

¹	 tuojh 2020 ls dStqvy etnwjksa dh etnwjh Hkh ugha c<+kbZ xbZ gSA tc muls bl ckjs esa iwNk 
tkrk gS rks os dgrs gSa fd ch,l,u,y dh vkfFkZd fLFkfr Bhd ugha gSA ogha] eq‌ëh Hkj vfèkdkfj;ksa ds osru 
vkSj HkÙkksa ij gj eghus djksM+ksa #i;s [kpZ fd, tkrs gSaA dStqvy etnwjksa dk tuojh 2025 ls egaxkbZ Hkrk 
Hkh ugha fn;k x;k gSA

oM+rky èkke dh ppkZ esa ;g Hkh lkeus vk;k fd orZeku ch,l,u,y ds lh,eMh us vçSy 2025 dks 
Þekuo lalkèku ekg ?kksf"kr fd;k Fkk] ysfdu ekU;rk çkIr la?kksa dks bldh dksbZ tkudkjh ugha nh xbZA ppkZ esa 
;g Hkh crk;k x;k fd lh,eMh dk in vLFkk;h gS vkSj mUgsa gj rhu eghus ij lsok foLrkj fn;k tk jgk gSAÞ

lEesyu esa eglwl fd;k x;k fd ch,l,u,y tSlh cM+h daiuh ds fy, loksZPp in ij vYidkfyd 
fu;qfä dh O;oLFkk Qk;nsean ugha gks ldrhA daiuh ds fy, iw.kZdkfyd lh,eMh gksuk pkfg, rkfd nwjxkeh 
ifj;kstukvksa dks Bksl rjhds ls fØ;kfUor fd;k tk ldsA

ppkZ esa ;g Hkh dgk x;k fd Hkkjr ljdkj us ch,l,u,y ,y ds iqu#‌¼kj ds fy, yxHkx rhu yk[k 
djksM+ #i;s fn, gSa] ysfdu tehuh Lrj ij bldk dksbZ vlj utj ugha vk jgk gSA

miHkksäk ch,l,u,y ls nwjh cuk jgs gSa] ftlls jktLo esa deh vk jgh gSA tc jktLo de gksrk 
gS] rks mPp çcaèku deZpkfj;ksa ij dke u djus dk vkjksi yxkrk gS] tcfd ;g ljklj >wB gSA deZpkjh 
ch,l,u,y ,y dks lQy cukus ds fy, dM+h esgur dj jgs gSaA ijarq ch,l,u,y esa Bsdsnkjh çFkk cgqr 
c<+ xbZ gSA Bsdsnkj T;knkrj vf'kf{kr vkSj vçf'kf{kr etnwjksa ls dke ysrs gSa] ftlls lsokvksa dh xq.kork esa 
deh vkrh gSA ch,l,u,y ds deZpkjh daiuh dh lsokvksa ls ifjfpr gSa vkSj midj.kksa dk csgrj j[kj[kko 
djuk tkurs gSaA

;g nqHkkZX;iw.kZ gS fd ch,l,u,y çcaèku us 132 djksM+ #i;s [kpZ djds cksLVu dalYVsalh xzqi 
(chlhth) uked ,d vesfjdh daiuh dks ch,l,u,y ds iqu#RFkku ds fy, lq>ko nsus ds fy, fu;qä fd;k 
gSA deZpkfj;ksa dh daiuh dh lsokvksa vkSj dk;Zç.kkyh ds ckjs esa cgqr tkudkjh gSA ysfdu chlhth us ,;j 
daMh'kuj dejksa esa cSBdj gh viuh fjiksVZ rS;kj dj nh gksxhA os daiuh dh lsokvksa ds ckjs esa dqN ugha tkurs 
vkSj muds losZ{kd Hkh cgqr vuqHkoh ugha gksrs gSaA ;s daifu;ka lsokvksa esa fxjkoV ds fy, deZpkfj;ksa dks nks"kh 
Bgjkrh gSa vkSj muds in ?kVkus dk lq>ko nsrh gSA ftldk uke LoSfPNd lsok fuo`fÙk ;kstuk j[krs gSaA KkrO; 
gS fd ,eVh,u,y dks blh ;kstuk dk ckj&ckj bLrseky djds e`R;q 'kS¸;k ij lqyk fn;k x;k gS vkSj vc 
ch,l,u,y,y dks Hkh bl ekxZ ij ys tkuk pkgrs gSaA oMrky lEesyu esa rfeyukMq vkSj psUubZ VsyhQksu 
ifjeaMy ds eq[; egkçcaèkd dh deZpkjh&fojksèkh uhfr;ksa ij Hkh xgjh ppkZ gqbZA ,d çLrko ikfjr dj 
ch,l,u,y ls ekax dh xbZ fd bu nksuksa egkçcaèkdksa dks fu;af=r fd;k tk, vkSj deZpkfj;ksa ds fgr esa mudk 
rcknyk fd;k tk,A bl ij vU; eaMyh ds çfrfufèk;ksa us Hkh crk;k fd muds ;gka ds mPp çcaèku vfèkdkjh 
Hkh deZpkjh laxBuksa dks feyus dk le; ugha nsrsA



lEesyu dh ppkZ ls ;g çrhr gksrk gS fd iwjs ns'k esa ch,l,u,y dh QhYM bdkb;ksa ij eq[;ky; çcaèku 
dk dksbZ fu;a=.k ugha jg x;k gSA ,slk yxrk gS fd ch,l,u,y esa vjktdrk dk ekgkSy cu x;k gS vkSj 
deZpkfj;ksa dks Hkxoku Hkjksls NksM+ fn;k x;k gSA

deZpkjh laxBu ch,l,u,y ds iqu#RFkku] osru vkSj HkÙkksa esa lqèkkj] le;c¼ inksUufr] ijh{kkvksa ds 
ekè;e ls inksUufr] LFkkukarj.k] vuqdaik vkèkkfjr ukSdjh vkSj vU; ykHkksa ds ckjs esa fpafrr gSa] tks mUgsa igys 
feyrs FksA ysfdu orZeku ch,l,u,y çcaèku deZpkfj;ksa dh gj tk;t ekax dks utjvankt dj jgk gS vkSj 
muds çfr dBksj O;ogkj dj jgk gSA 

osru la'kksèku ds fy, yxkrkj cSBd cqykbZ tk jgh gSa] ysfdu osru le>kSrk lfefr ds vfèkdkjh vius 
foosd ls dksbZ fu.kZ; ysus ds fy, Lora= ugha gSaA deZpkjh i{k çcaèku ‌}kjk fn, x, osruekuksa dks vkaf'kd 
lqèkkj ds lkFk Lohdkj djus dks rS;kj gS] ysfdu vfèkdkjh U;wure osruekuksa esa Hkh vkaf'kd lqèkkj ds fy, 
jkth ugha gSaA çcaèku dh ;g gBèkfeZrk deZpkfj;ksa dks mn~‌osfyr dj jgh gSA gkykafd] deZpkjh daiuh ds fgr 
esa la;e cjr jgs gSa] vkSj çcaèku bls mudh detksjh le> jgk gSA

oM+rky èkke lEesyu esa] çfrfufèk;ksa us xqLls esa ukjs yxkus 'kq: dj fn, vkSj loZlEefr ls dsaæh; usr`Ro 
ls la?k"kZ dk jkLrk viukus dk vkºoku fd;kA ,slk çrhr gksrk gS fd o"kks± rd daiuh ds fy, iwjh yxu ls 
dke djus ds ckotwn deZpkfj;ksa dks vc vius ifjokj dh mnklh dk lkeuk djuk iM+ jgk gSA deZpkjh vc 
ejus ls igys yM+uk pkgrs gSaA

KkrO; gS fd gekjk lkroka lEesyu Fkk] tks rhu lky igys vxLr 2022 ds rhljs lIrkg esa >kj[kaM 
dh jktèkkuh jkaph esa laiUu gqvk FkkA

mä lEesyu ds le; ppkZ esa Hkh ;gh ihM+k] ;gh dqaBk vkSj bUgha leL;kvksa ij ppkZ gqbZ FkhA geus vius 
cnkSyr dqN la?k"kZ Hkh fd;k ijarq euekuh ij mrj vk, çcaèku dh fuxkg gekjs nq[k & nnZ ls nwj gksrh xbZA 
oM+rky èkke xqtjkr ds lEesyu us gesa lans'k fn;k gS fd lHkh ;wfu;u vkSj laxBu dks ,d lkFk ysdj Toyar 
leL;kvksa ds lekèkku ds fy, la?k"kZ dh fn'kk esa ç;kl djuk pkfg,A

ge lEesyu ds fn'kk funsZ'kksa ds vuq:i lHkh laxBuksa ls laidZ cuk, gq, gSaA ge vk'kk djrs gSa fd fudV 
Hkfo"; esa ,d p‌êkuh ,drk cusxh vkSj ge lHkh lkFk feydj çcaèku dks xgjh uhan ls mBk ik,axsA deZpkfj;ksa 
dh ihM+k dks lekIr djus dk ladYi ds lkFk ge fQj ;g nksgjkuk pkgrs gSa fd ,u,QVhbZ deZpkfj;ksa dk 
fgjkoy nLrk gS] tks ftanxh ds lkFk Hkh] ftanxh ds ckn Hkh gSA

,u,QVhbZ ftankckn

deZpkjh@vfèkdkjh ,drk ftankckn

ch,l,u,y ftankcknA


